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P1: Deriving Policies for Online Education and Study in Egypt Initiative Policy Achievement

A1.1: Update the universities programme bylaws and
courses specifications

A1.2: Develop online education framework for
undergraduate and quality postgraduate degrees

Deriving Policies for
Online Education Degrees

A1.3: Issue guidelines to redesign degrees to include
online delivery

A1.4: Set-up assessment guidelines in line with
online learning

A1.5: Approve accreditation of international
online education providers

Short-term

achievement

A1.6: Engage new policies for of local and international
staff recruitment

A1.7: Ease the enrolment process of intetnational
students to study in Egypt

A1.8: Reform administration for postgraduate education

A1.9: Approve the use of blockchain for higher education
documents and degrees




MoHESR’s procedures for teaching and learning strategies after universities back to the normal

process for Hybrid Teaching & Learning

n Collect data about the pressing Change in the competencies in different area of specialisation

Course bz
Course aa Course aa

2 ®

Life Science and
Medicine

e

Course xo

Art and Humanities

Engineering and
Social Science and Technology _
Management Natural Science and

Basic Science

Course yz Course sf Course xx
Course yy

Theoretical -based Disciplines Laboratory -based Disciplines

Revisit the programs contents to coop with the change in labour market based on
Coronavirus and pandemic disease

Determine each course that needs:
« face-to face contact hours,
« distance learning or

Hydride learning.

Laboratory-based Discipline should be 60 - 70% face-to face teaching 40 - 30%
distance learning

Theoretical-based Discipline should be 50 - 60% face-to face teaching 50 - 40%
distance learning

Amend learning outcomes that fit the learning technique
illustrated in the third step




P5: Accelerating Digital Transformation

A5.1: Develop DX strategies for universities with regard to
ongoing efforts

AS5.2: Assess digital transformation maturity and readiness using
best practice frameworks

A5.3: Develop DX enterprise architecture (business/ application/
data/ technology)

A5.4: Develop IT service portfolio/catalogue based on the new
business requirements emerged due to the current situation

A5.5: Define and develop digital operation models to identify
practices, capabilities, processes, and procedures that
support DX operation

A5.6: Develop DX governance framework

Short-term
achievement

Medium-term

achievement




Egyptian Higher Education & Technology:

A step forward during and after COVID-19 lockdown
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King Saud University Nl

King Saud University

toward accredited and quality online learning

DR. HAMDAN ALAMRI
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King Saud University Nl

King Saud University in Figures

101-150 in Shanghai Academic Ranking.

More than 83000 undergraduate & graduate students.

More than 6800 faculty members, and 29000 staffs.

More than 3000 patents.

More than 65000 research studies and more than 780,000 citations.

94 research indexed journals.

20 research centers, 71 research chairs, and 6 specialized research institutes.

93 bachelor degrees and 14 diplomas.
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269 Master programs, and 98 PhD programs.
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King Saud University Nl

Safeguarding of Online Learners at KSU

» For hosted services, KSU has met the National Cybersecurity Authority standards and criteria, under
KSA strategic vision for cybersecurity.

» For non-hosted services, it is the providers responsibility.
» Indicators of safeguarding assurance:
Received NELC Online Learning License for “Institution” (2021).

Received NELC for two “online learning diplomas” (2021).

KSU policies for cybersecurity and data centers.
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Strict accessibility and authentication to all services to ensure learners’ privacy and confidentiality.
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LMS and Sources of Content at KSU e

» Deciding the most appropriate online learning platforms:

» LMSs are being decided and provided by Ministry of Education.

» Source of learning content:

QUALITY MATTERS

> KSU meets NELC standards and use Quality Matters Rubrics and Standards for educational content.  &[ National
vXd eLearning Center M
» KSU publisher (digital textbooks to support online courses).

» ltis the college responsibility to select the source and maintain quality of the learning content.

» Need to determine criteria for education content providers to meeting the pedagogical standards of the university.
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King Saud University Nl

Preparing for digital knowledge-based economy

» Transformation toward digital education (KSU 2030 vision).

» Preparing faculty members to implement modern teaching techniques.

» The Distinguished and Talented Students Club

» Programs and courses to enhance talent and creativity.

» Computer Center for Skills Development

» Digital skills, leadership skills, soft skills, emerging skills, etc. =» KSU Skills Transcript.
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King Saud University Nl

Aligning with the Kingdom’s Vision 2030

VISION C___19)

IO

diagouudl dujell dalooll
KINGDOM OF SAUDI ARABIA

» Ministry of Education initiatives:
» “transforming towards digital education to support student and teacher’s progress”.
» “transforming learning into a learner-centered process to develop students’ abilities to face life challenges”.

» “Improving the educational environment to stimulates creativity and innovation” (The National Transformation Program 2020).
» KSU initiatives:

» Improvement on online learning infostructure.
» 2 Accredited fully online diploma, and more to come.
» 74 online courses are delivered in online format.

» KSU launched first course that implement Artificial Intelligence “Adaptive Learning” this year.
» FutureX

» A National Integrated Online Learning ecosystem to providing lifelong learning opportunities for all.

FutureX

o8Iyl pulaill dyibgll anial

» KSU will contribute to providing reliable and high-quality online courses through FutureX.
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® This fact creates tudy application of resources and

methodologies speé'ﬁ" y addressed to yong"-c}lildren.
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N tor =ducational Initiatives the
Arab Code Week (ACW).
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vide asics i programming for all
ages, especiall o
The aim is offer them wide prospects to explore new disciplines and acquire scientific skills that

enhance creativity and excellence in the fields of technology, science, mathematics, engineering
and arts, in line with the global STEAM approach.
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® Future jobs qlso reqU|re ore -solving and critical thinking skills than ever before.
According to the World Economlc Forum : “In 2022, 75 million current job roles may be
displaced by the shift in the division of labor between humans, machines, and algorithms,
while 133 million new job roles may emerge at the same time”.
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virtual visits to Arc
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discovery of young talents in modern technologies,

Open Days in primary schools.
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one million of students
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Transforming Education in
MENA through Skills

Development

- Anthony Tattersall
i VP of EMEA, Coursera




Global Skills Index 2021

coursera

Investment in skills development pays off

0]0Je)
e

Higher labor force
participation

Increased wages and
economic output

Greater social equity

rsera.org/gsi 2



coursera

New digital jobs will emerge across all sectors and functions

Job capacity

2% Microsoft

41M

Digital job capacity
from 2020-2025

190M

127M 149M

new jobs
by 2025
90M

66M
51M

2020 2021 2022 2023 2024 2025

1M Privacy and trust

6M Cybersecurity

20M Data analysis, ML and Al

23M Cloud and data roles

98M Software development

Source: World Economic Forum, Future of Jobs Survey 2020; Microsoft Data Science, June 2020

e B &

Agriculture

Healthcare

Education

Tourism



Digital skills are crucial for roles in these in-demand fields

WORLD ECONOMIC FORUM - FUTURE SKILLS

Cloud Computing
Delivering innovative
computing services

Content Production
Driving brand through creative
visual or written assets

Data & Al

Driving strategy with insights

Engineering
Developing software solutions

Green Economy
Building a sustainable future

Marketing
Building brand and acquiring
customers

People & Culture
Creating positive work
environments

Product Development
Fulfilling customer needs
through innovation

Sales
Finding customers and solutions
for their challenges

Care Economy
Supporting the well-being of
our communities

EcVZ@RiR.c Top 5 jobs with
increasing demand

1 DataAnalyst and Scientists
2 Al/ML Learning Specialists

3 Big Data Specialists

Digital Marketing and Strategy
Specialists

5 Process Automation Specialists

coursera



In the MENA region, youth
have some of the lowest
economic prospects
globally..

Over 30% of young adults are not in
education, employment or training (NEET),
regardless of their educational attainment.

NEET rate for young adults (aged 25-29) by level of educational attainment,
global and by subregion, latest available year (percentages)
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Source: ILO (2020)


https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_737648.pdf

coursera

They have the lowest youth labor force participation rates in the world
(27%), and a 40% underutilization rate

Public Sector Employment Compared to Total Employment

United Arab Emirates '

Kuwait'
Qatar’
Saudi Arabia !
Bahrain'
Oman’
Iraq
Algeria
Palestine
Tunisia
Egypt
Yemen
Morocco
Pakistan

Global Skills Index 2021

Source:McKinsey (2021)

World
Average

11%

93%
90%
90%

Labor Underutilization Rate

40%

Underutilization rate of MENA youth

20%

Underutilization rate of youth
globally

11%

Underutilization rate of youth
in North America

ILO (2020)


https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_737648.pdf
https://www.mckinsey.com/~/media/mckinsey/locations/Europe%20and%20middle%20east/middle%20east/our%20insights/opportunity%20youth%20imagining%20a%20bright%20future%20for%20the%20next%20generation/opportunity-youth-imagining-a-bright-future-for-the-next-generation.pdf

coursera

To be more competitive, MENA countries need to significantly
transform the skills of their populations, especially youth

Current State Economy of the Future
. . Jobs that do not
ngh'Sklued ezis: ye?(charlczd
as a result of new
; : technology)
Medium-skilled High-skilled

Low-skilled

Medium-skilled

Low-skilled
___Unemployed

Unemployed or
underutilized

Unemployed
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The transformation
of education through
online learning



SKILL TRANSFORMATION APPROACH
1

Business Data Science

Functional Business Areas Maths & Statistics

9 .
We Ve CO n SO l I d ated Accounting Fin Analysis Accounting Tax Probability Basic Statistics Regression Forecasting

8 0 0 0 O + k M l l Comms Advertising Public Relations Media
’ S I S Finance Finance Mgt Payments Risk Mgt Data AnalySIS

HR Talent Training HR Ops Desc Statistics Data Analysis Data Mining Data Software

frO m O U r Marketing Brand Mgt Digital Mark Social Media

- Data Management
R&D Research Innovation User Exp

L] L]
Big Data Data Models Data Warehouse SQL
mitiion rearners sales SalesStrategy  Bus Dev Account Mgt

Strategy Strategy Performance Change Data Sci
ata Science

into the roles a nd Skills that Operations Process Mgt Project Mgt Ops Mgt o saL

Programming Python
tt t f t d ) Supply Chain  Supply Chain Procurement Planning
m a e r m Os O r O ay s Entrep’ship Innovation Research Product Mgt SAS Visualization Dat Vis Tools
g Artificial Intelligence
Machine Learn ML Algorithms ML Software Computer Vision
Leadership & Management NLP Reinforcement  Neural Network  Deep Learning
Data Analyst Software Engineer Database Architect IT Support Associate
Leadership Org Dev Bus Strategy Culture
Security Engineer Data scientist ML Engineer Cloud Architect PeopleMgt  BusAnabsis  Psychology Planning |
N . . Cloud Security
Android Developer iOS Developer Cybersecurity Analyst Engineer Tech nology
Network Administrator Designer Product Manager Sales Leader . .
. Software Englneerlng
N Human SklllS Agile Dev Programming Engineering Mobile Dev
Cybersecurity Manager Penetra.t!on and DevOps Web Developer P L o - :
Vulnerability Tester Communication  Critical Thinking Creativity Collaboration Web Dev DevOps Architecture Soft Security
Influencing Negotiating Conflict Mgmt  Problem Solving
Adaptability Emot. Intel Resilience Learning DESIgn and Graphlcs
Graphics Design Product HCI
Infrastructure

Databases Networking Op Systems IT Support
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Learners in the region are developing a broad selection of foundational

skills. These can be built on to design bespoke learning pathways...

Top 10 courses in Middle East in 2021

-—

Learning How to Learn: Powerful mental tools to help you master tough subjects

Personal Development

Machine Learning

Data Science

English for Career Development

Language Learning

The Science of Well-Being

Personal Development

Programming for Everybody (Getting Started with Python)

Computer Science

Speak English Professionally: In Person, Online & On the Phone

Language Learning

Successful Negotiation: Essential Strategies and Skills

Business

Write Professional Emails in English

Language Learning

Introduction to Psychology

Health

10

Financial Markets

Business




Skills development dashboards provide insights & benchmarking to®“=¢"
inform future skills strategies, priorities & programs.

Skill Proficiency Percentile

Benchmarking the skills proficiency of learners by country on Coursera

[7 Egypt M Saudi Arabia B United Arab Emirates
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How we partner



coursera

We partner with governments and educational institutions to

address...

VA

Access to Quality Education

Online learning is here to stay and can be an
equalizer of opportunity. Investing in high
quality content to increase access to education
at scale can transform the future of education.

=]

Student Employability

Skills are more important now than ever.
Equipping students with digital skills,
hands-on learning experiences, and
recognized credentials from industry leaders
will prepare them for the future of work.

Digital Transformation &
Upskilling

Educational staff and leaders are central to
any successful educational initiative.
Investing in their skills to drive transformation
and innovation will determine the impact on
the broader education system.

13



ACCESS TO QUALITY EDUCATION courserda

CASE STUDY

Upgrading a national higher ed system

o e
E\_II \( U P . Bl A doalisglal
Jeelowl sYgadad s +o@ALTH +oXOuHel+ | QQOE
aﬁ Wmca 1oOALILH Céllos OCoAH BSimermationate/de Rabat
UMIVERSITE MOULAY ISMAL

4, Ministry of National Education, Vocational Guaining
Highey Education and Scientific Research

PROBLEM E ;«ﬁ@ | X\ VA
Switching public universities to the four-year bachelor system to
lower student drop-out rates and enhance student employability

UNIVERSITE MOHAMMED VI
DES SClENCES DE LA SANTE

Gawd! CUU e daal>
— @f@wmnemcuue@n/\(

é Abdelmalek Essaadi
SOLUTION MARRAKECH
ol il deals l
UNIVERSITE CADI AYYAD

—_—U
—_—

JINIVERSIAPOLIS

Université Internationale d’Agadir
Ji3L5U dlgall deal il

Launching the new curriculum using skill-first content on Coursera -
namely due to its popularity with students during COVID

PF
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EUROMED UNIVERSITY OF FES AL AKHAWAYN 1| ol Lol Ll
UNIVERSITE EUROMED DE FES UNIVERSITY

" U E M F u—‘!—‘HIi“L\ UNIVERSITE

15,000 100,000 320,000

learners reached enrollments students in next H H
during COVID during COVID four years 15 universities



Thank you

WWwWWw.coursera.org/campus




